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Purpose “Elders are those persons of the Pastoral Charge or Congregation who are 

chosen by the Pastoral Charge or Congregation for their wisdom, caring, spiritual 

discernment, and other gifts of the Spirit, and to whom the responsibility of 

leadership amongst the whole people is entrusted as appropriate by and within a 

particular community of faith”  (The Manual, United Church of Canada). 

 

Elders are selected from among the Full Membership of St. George’s United 

Church as the spiritual leadership of the congregation, and hold office as 

members of its governing body.  They lead by example, and bring their collective 

wisdom, insight, and discernment of the Holy Spirit to enable the congregation to 

participate most fully in God’s mission in the world. 

 

With the Board as a whole, Elders undertake the work of spiritual leadership 

together through: 

1. Mission/Vision Discernment; 

2. Board Policy Development; 

3. Evaluation and Accountability of Ministry/Staff Team; 

4. Being “Cheerleaders” through support and encouragement of the 

Ministry/Staff Team and the Church’s Ministries formally and through 

example; 

5. By regular, active leadership in the liturgical, pastoral, and formational life 

of the congregation. 

 

Eldership is a significant calling, one that can be both challenging and spiritually 

enriching.  As such, it requires substantial commitment of one’s time and one’s 

heart for the good of God’s people and God’s mission in the church and in the 

community. 

 

Qualifications Elders should be faithful, patient, kind, and trustworthy individuals who can look 

at the “big picture.” As such, an Elder must: 

1. Be a Full Member in good standing of St. George’s United Church 

2. Be committed to the Mission, Vision and Values approved by the 

congregation 

3. Be committed to one’s own personal discipleship to Jesus Christ, and to 

be a Biblically literate person with deep knowledge of the Christian 

tradition and its teachings 

4. Be committed to daily prayer and devotional life 

5. Be actively involved in the ongoing life of, and have a “call” to serve God’s 

mission at St. George’s.  

6. Be committed to regular, proportionate financial contributions in 

support of the Mission of the Congregation 

7. Be willing to agree to and live by the Board’s Behavioral Covenant 

 

 

  

LEADERSHIP POSITION DESCRIPTION 

MEMBER-AT-LARGE: BOARD OF ELDERS 
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Key Duties and 

Responsibilities 

The Regular Work of Governance: 

1. Members are expected to commit to a minimum three-year term in 

office. 

2. Regular attendance at Board meetings, which are normally held monthly, 

with the exception of July and August. 

a. Board members are expected to prepare for each meeting (any 

required materials will be sent out the week prior) and will follow 

through on work commitments made at each meeting. 

b. At meetings, Board members are expected to voice their opinions 

honestly and courageously on issues as well as listen respectfully 

and carefully to other Board members opinions to ensure the 

diversity of the congregation’s stakeholders is heard. 

3. Taking on a Board role (Secretary, Treasurer, or Presbytery 

Representative) if the role aligns with their Spiritual Gifts and skills. 

 

The Ongoing Work of Community Leadership: 

1. Attendance at a once per year Board retreat 

2. Participate in Board task groups according to their gifts and skills 

3. Elders commit themselves to lead by example through attendance and 

participation in significant events and core programs in the life of the 

congregation (examples would be fellowship and food events, spiritual 

formation programs and outreach projects), as well as getting to know 

other members of the congregation 

4. Elders commit to providing occasional leadership as part of Sunday 

worship (such as corporate prayer, distribution of Holy Communion) 

5. Elders may be called upon to assist in the work of pastoral care (bringing 

communion to the sick, helping to mediate disputes, providing 

mentorship) 

 

Accountability  Elders are selected through a process of nomination, which includes an 

interview.  They are formally elected at the congregation’s Annual General 

Meeting, and formally commissioned as part of a Sunday worship service 

(see GOV002). 

 Elders are members of the governing body of the congregation.  Therefore, 

they are accountable to the whole congregation by virtue of their election. 

Day to day, they are accountable to one another under the leadership of the 

Chair (see GOV001). 

 


